ROLE DESCRIPTION


	Role:

	Canon Precentor 

	Location:

	Chichester Cathedral and Close

	Line Manager;

	Dean 

	Contract type:

	Permanent

	Hours:

	Full Time

	Date of completion:

	July 2026

	Context:

	The Bishop of Chichester in consultation with the Dean and Chapter of Chichester Cathedral, is seeking to appoint a Canon Chancellor. 


	Principal conditions of service:
	Accommodation:
The post-holder is expected to live in a suitable property in the cathedral close, determined by negotiation with the Communar [Chief Operating Officer].  

Accommodation is rent free and council tax is paid and a broadband connection is provided.  Heating and lighting are the responsibility of the postholder.  

The cathedral will reimburse agreed removal expenses and pay the diocesan resettlement grant.

Stipend, working hours and leave: 
Stipend at the Church of England rate for a residentiary canon: currently £36,780 and residentiary canons work 6 days per week and have 36 days annual leave per annum.

The cathedral will reimburse agreed expenses of office.

Other:
The appointee is expected to continue to develop their ministerial skills and practice, to link with those in equivalent posts in other cathedrals.






	
1
	Role purpose


	
	Working together with the Dean, who has overall responsibility for the ordering of worship, the Precentor will oversee the day to day running of worship and liturgy, so as to ensure that the worship of the Cathedral glorifies God, draws together the worshipping community and meets the needs of individuals and groups who come to worship with us.

The Precentor is a residentiary canon and a member of the Chapter, who carries out duties in support of the mission and ministry of the cathedral which include:
· taking a full part in the cathedral’s daily and weekly round of worship;
· undertaking set days of ‘residence’, which means being especially visible and ‘on call’ (usually two per week);
· fully participating with trustee responsibility, in the governance of the cathedral;
· leadership and management responsibilities.
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	Principal Accountabilities


	
	The Canon Precentor will take primary responsibility, working with the Canons and other colleagues, for liturgy and worship at the Cathedral and for pastoral care.  These duties will include:

· in collaboration with the Dean, overseeing the liturgical life of the Cathedral;
· participating in the weekly Liturgy and Music meeting and collaborating with the Liturgy and Music Department in the day-to-day running of Cathedral liturgy;
· working closely with the Organist/Master of Choristers and Assistant Organist on matters relating to the Cathedral choir;
· as the Cathedral’s praecantor (i.e., principal cantor) normally officiating at Evensong (duties shared out as appropriate with other clergy and Lay Vicars)
· acting as the lead residentiary canon for pastoral care of the Cathedral’s congregations;
· convening and chairing the Cathedral’s pastoral group;
· line managing the verger team in conjunction with the Head of Liturgy and Music (lay employee) and having pastoral care for them;
· being the lead residentiary canon for safeguarding (this work is done in conjunction with the Cathedral Safeguarding Officer and a lay member of Chapter);
· work, as arranged with the Headteacher, pastorally and educationally with the Prebendal School (attended by Cathedral choristers);
· cooperate with the Dean and the Restoration and Development Trust in helping to build an endowment to sustain the musical and choral tradition for the future;
· maintain contact, on behalf of the Senior Leadership Team, with the Cathedral bellringers and manage any matters of concern.

The Cathedral is fortunate in having an effective Liturgy and Music department, which is able to give advice and assist in all aspects of administration of Cathedral worship.

Residentiary Canons are accountable to Chapter through the Dean for their executive functions. The Dean undertakes an annual review of these functions.
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	Other requirements


	
	The Canon Precentor will be:
· an executive member of the Chapter; 
· required to successfully complete the Church of England’s Senior Leadership Safeguarding training;
· required to undertake a satisfactory enhanced DBS disclosure.
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	Person specification


	



















	The Canon Precentor will be:
· deeply rooted in the Christian tradition and in their own spirituality;
· committed to the English cathedral tradition, its liturgies, music, and opportunities for mission
· a gifted singer who is able to sing to cathedral standard, and familiar with the choral tradition;
· in holy orders for at least six years;
· a graduate with theological qualifications;
· a skilled pastor with ability to lead and inspire others in pastoral work;
· a competent administrator who is able manage a variety of daily commitments; 
· an engaging preacher and speaker, able to communicate a living faith in Christ with generosity and compassion;
· a natural team-player who is emotionally intelligent;
· experienced in engaging with diverse groups of people and encouraging their inclusion;
· able to take on the role of Chapter lead for safeguarding within a demonstrable commitment to effective safeguarding procedures; 
· sufficiently resilient to manage a demanding and sometimes challenging schedule;
· able to work effectively at trustee level, including the ability to understand and cope with financial challenges.





